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National Insurance and Social Security Cap. 47.

NATIONALINSURANCEAND SOCIAL
SECURITY (EMPLOYMENT INJURY INSURABLE S.I.1971/
AND EXCEPTED EMPLOYMENTS) 7.
REGULATIONS, 1971

Authority: These regulations were made on 30th December 1970 by the
Minister under section S0 of the National Insurance and Social Cap. 47.
Security Act.

Commencement: 4th January, 1971.

1. These Regulations may be cited as the National Insurance Short title.

and Social Security (Employment Injury Insurable and Excepted
Employments) Regulations, 1971.

2. For the purposes of these regulations the expression Interpreta-
““the Act”’ means the National Insurance and Social Security Act; Cap 47.

““head of mission” has the same meaning as in section 2 of the
Diplomatic Immunities and Privileges Act; Cap. 18,

“hospital’’ means any institution for the reception and treatment
of persons suffering from illness or mental defectiveness,
any maternity home, and anyinstitution for the reception and
and treatment of persons during convalescence or persons
requiring medical rehabilitation, and includes clinics,
dispensaries and out-patients departments maintained in
connection with any such institution or home as aforesaid;

‘““manager”’ and ‘“‘owner’’ have, in relation to a ship or vessel, the
same meaning asin paragraph 2 of PartI of the First Schedule
to the Act;

‘““member of mission” in relation to a head of mission has the same
meaning as in Article 1 of the Convention set out in the First
Schedule to the Diplomatic Immunities and Privileges Cap.18.
Act.

3. Part I of the First Schedule to the Act shall have effect as if Insurable

there were added thereto as paragraphs 6, 7 and 8 respec- mPly-
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tively the employments set out in paragraphs 1, 2 and 3 of the
First Schedule to these regulations.

4. Part II of the First Schedule to the Act shall have effect as
if there were added thereto as paragraph 7 or 8 the employ-
ments set out in paragraphs 1 and 2 of the Second Schedule to
these regulations.

5. In relation to any insured person who is employed in any
employment specified in paragraphs 1, 2 and 3 of the Third
Schedule to these regulations, the person therein specified shall,
for the purposes of the Act, be treated as that person’s employer
in that employment.

FIRST SCHEDULE
Employments which are included among insurable employmenis

1. Employment (other than employment already specified in paragraph 2
of Part 1 of the First Schedule to the Act—which relates to employment in
connection with ships or vessels) as a person engaged in fishing on board any
fishing vessel or fishing boat in consideration of the payment of a fixed sum
or a share in the earnings or otherwise.

2. Employment of a casual nature
{a) for the purposes of the employer’s trade or business; or
(b) as a pilot on board a ship or vessel; or

(¢) for the purposes of any game or recreation where the persons employed
are engaged or paid through a club.

3. Anyemployment specified in Part I of the First Schedule to the Narional
Insurance and Social Security (Classification) Regulations, 1967.

SECOND SCHEDULE

Excepted Employments
1. Any employment specified in any paragraph of Part II of the First
Schedule to the National Insurance and Social Security (Classification)
Regulations, 1967.

2. Any employment specified in any paragraph of the Second Schedule
to the National Insurance and Social Security (Classification) Regulations,
1967.
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THIRD SCHEDULE

Employments in respect of which persons are treated as employers

1. The Club shall be treated as the employer where the employment is
for the purposes of any game or recreation where the person so employed
is engaged or paid for that employment through the club.

2. The owner (or the managing owner or manager, if there is more than
one owner) of the fishing vessel in any employment which is insurable
employment by virtue of regulation 3 of these regulations as it relates to the
First Schedule to these regulations, shall be treated as the employer.

3. The person from whom the use of the vehicle or vessel is obtained under
any contract of bailment (other than a hire purchase agreement) shall be
treated as the employer, where the employment is employment as specified
in paragraph 5 of Part I of the Schedule to the Act.
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